
Does your business require additional staff who are 
young and keen to start their working careers? 

John Tonkin College is seeking employers to participate in both 
of our Vocational Education Training (VET) Employment 

Programs 

School-based Traineeships (SBT) 
School-based Traineeships provide students aged 15 years or older with valuable employment skills, hands-on 

industry experience and a nationally recognised qualification, while still completing secondary school qualifications.  

Traineeships run for a 12 to 18 month period dependent upon the training package.  Students can commence at the 

start or middle of year 11 or start of year 12 working a min 7.5 hr per week.   Students can attend the work place on 

a Thursday and/or Friday as well as any other times outside their school hours.  Employers can have multiple 

trainees if required and there is no obligation to employee the trainee after the SBT has finished. 

School-based Apprenticeships (SBA) 
School-based Apprenticeships provide students aged 15 years or older an opportunity to commence their 

apprenticeship while still completing secondary school qualifications.  

Apprenticeship can commence at the start of Year 11 or 12. Students can attend the work place or training provider 

on a Thursday and/or Friday as well as any other times outside their school hours.  Upon completion of their year 12 

studies they can commence full time in the workplace to finish the required term of their training contract with their 

employer. 

 

The Western Australia Government is currently offering incentives for employers to take 

on School Based Trainees and Apprentices. 

If an employer would like to employ an SBT or SBA student or requires more specific Information about SBT and 
SBA's, costs and incentives to employers please contact John Tonkin College VET Coordinator Roquaye Horne on 
9583 7338 to arrange contact with the college's Group Training Organiser (GTO) - ATC Work Smart consultant. 
 

The consultant can provide assistance and expertise with: 
 

 Identifying and mapping the school-based training opportunities within 
your business 

 Recruitment of suitable students from John Tonkin College 
 Coordinate all parties to ensure successful outcomes of the school based training, 

  
If the employer doesn't already have a Registered Training Organisation (RTO) that they work with, ATC Work Smart 
can do the following: 
 

 Employ the apprentices and trainees and manage their training for you. 
 Take care of all the paperwork connected with training contracts, wages, allowances, superannuation, 

worker’s compensation, sick/holiday pay etc. 
 Monitor and provide support for the employer, student and school  throughout the period of employment. 

     



 

Work with us!  

Join our John Tonkin College 
Community!  

 

 

 

 

 

 

 

 

 

 

 

Are you looking for an opportunity to 

work with highly motivated, young 

students on a Thursday or a Friday? 

 

Contact the College VET office to speak 
with the Workplace Learning Placement 
Officer, Tandey Earley on 9583 7373 or 
0437 859 516 

 



Are you an employer who can inspire young adults? 

John Tonkin College is seeking employers to participate in the 
following Work Place Learning Placement Programs 

ADWPL: Work Place Learning (Introduction) 
Placements are for students in year 11 or 12, being 15 to 18 years of age, who are developing workplace understanding 
and knowledge. They haven’t necessarily been taught any specific industry skills.  Students are placed with employers 
primarily to observe and learn – not to undertake activities which require extensive training or experience. 

Employers who host a student will give them opportunities to gain appropriate knowledge, skills and attitudes 
concerning both paid and unpaid work and provide insights into possible career pathways.  

ADWPL: Work Place Learning (specific to an industry area) 
Placements are for students in year 11 or 12, being 15 to 18 years of age, who are currently enrolled in a particular 
industry area cert II Qualification or higher at TAFE as part of their school educational program. These students aspire 
to pursue a career related to the qualification they are enrolled in.  They will have formal training in industry skills as 
the certificate course progresses.  

Employers who host certificate enrolled students can give them an opportunity to expand and understand their skill 
set, as well as give them practical experience and advice that will benefit them in their future careers in the industry.   

We currently have students completing a range of Certificate II qualifications in the areas of construction, hairdressing 
engineering, cybersafety and many more. These are offered at John Tonkin College, North Metro TAFE and South 
Metro TAFE and private RTO’s.  

Further Information 
ADWPL Students can attend the workplace placements at the following times:  

 Every Thursday during School Terms to complete a minimum of 110 hrs in the workplace. 

 Every Friday during School Terms to complete a minimum of 110 hrs in the 
workplace. 

 Both Thursday and Friday during School Terms to complete a minimum of 
110 hrs in the workplace. 

 10 Day Block to complete a minimum of 55 hrs in the workplace during one 
of the school holidays Term 1, 2 or 3. 

 20 Day Block to complete a minimum of 110 hrs in the workplace during two 
of the school holidays Term 1 and 2 or Terms 2 and 3. 

 10 Day Block to complete a minimum of 55 hrs during the school term by 
negotiation with the college. 

 10 or more Days Block to complete a minimum of 55 hrs during the Term 4 Christmas holiday break by 
negotiation with the college. 

 

There is no financial cost to an employer who hosts ADWPL Work placements.  

Work Insurance cover is provided for the students by the Department of Education. 

An employer can take on multiple ADWPL students if preferred. 

Employer’s must have Liability insurance and must provide the school with a copy of their Certificate of Currency. 



How can you help our students? 

There are significant benefits for students who undertake work experience. Work 
Experience placements assist students in their transition from school to work and 
aim to:  

 Provide students with an opportunity to relate school studies with a workplace 

 Give students an insight into the diversity of employees in the workplace   

 Prepare students for the demands and expectations of the working world  

 Help students make informed career decisions by assessing their aptitudes and 
interests, and exploring potential careers 

 Improve students’ maturity, confidence and self-reliance 

 Provide a link between school and local community   

 Develop appropriate knowledge, skills and attitudes to successfully transition into the workforce.  

Academic improvements are often seen in students who complete work experience. Students are more 
motivated and commit to their education and the training that is required to transition them into paid 

employment. 

How can our students help you, the employer? 

Offering work experience opportunities doesn’t cost you, financially 

Employers have extra workers at no financial cost.  

Offering work experience can increase your labour force 

A student can benefit an employer if they have fluctuating labour demands and only need extra workers for particular 
times of the week or year.  

Work experience benefits your other employees 

Employees who mentor the students can develop supervisory and leadership skills providing employers with the 
potential to assess their employee’s capacity for leadership positions.  Many employees enjoy the experience of 
supervising students as it can motivate them, and increase engagement in the workplace. Workload on current 
employees may be reduced.  

Employers benefit from offering work experience because it’s a great recruitment strategy 

If an employer requires additional young staff, employers can benefit financially in the recruitment stakes. The 
employer can review multiple students via work experience programs and establish which student is the best fit for 
the business. This minimises the recruitment risk of taking on the wrong candidate.  

Employers benefit because work experience is good branding for the company 

Being known as a business that offers work experience opportunities will raise the profile and appeal of your business. 
People talk and word of mouth can be a powerful tool. Your company’s reputation for investing in young people will 
develop within the community and be beneficial in promoting business. 

 Employers benefit because young people bring a whole new energy and perspective 

A young student could offer a completely different perspective. They might not have the practical experience just yet, 
but they can bring a whole new dynamic and energy to your team. Companies selling products or offering services to 
a younger market, have a younger audience who will be right there in the workplace allowing the employer to ask 
them how marketing approaches might appeal to them or influence them. They can then use the feedback to improve 
marketing approaches. 

Employers who offer work experience benefit from the knowledge of youth! 

Today’s students have grown up with the technology. Employers may benefit from a student’s tech savvy knowledge 
of IT skills and social media as a marketing tool. 


