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As a leading Independent Public School in the Peel

region, John Tonkin College provides a contemporary

learning environment in response to the rapidly

changing world around us. Founded in 2012 as a

result of the amalgamation of Mandurah High School

and Mandurah Senior College, the school is now a

vibrant entity operating across two main sites; the

Year 10- 12 MET (Mandurah Education and Training)

Campus on Education Drive and the Year 7-9 Tindale

Campus; the college also operates The Marine Centre

in Dawesville.

John Tonkin College is named after one of Australia’s longest serving politicians, the late

Honourable John Tonkin who was a teacher, Education Minister, Deputy Premier and Premier of

Western Australia. He valued fair play, hard work, tolerance, patience and believed in correct and

proper teaching that developed good relationships with students. John Tonkin College caters for a

diverse student population drawn from the entire Mandurah Region. The needs of our

academically able students are addressed through a Specialist Surf Science Program in Years 7-9

which provides extended learning experiences in the field of Marine Environmental studies. A

separate Academic Extension program has operated for those students who were not drawn to the

outdoor experiences of the Specialist Program. In Years 11 and 12 students have a wide range of

Vocational Training and University Pathway courses to choose from.

John Tonkin College aspires to achieve outstanding results for the

students of Mandurah. In doing this, we are establishing an

aspirational and supportive learning environment where all

students have access to programs which can lead them to higher

achievement. The 2018-2020 Business Plan provided a framework

for strategic and operational development during that period and

reflects the contributions of the motivated staff and Board of John

Tonkin College. We are excited about the potential of our students

and look forward to assisting them to achieve their goals. 

This Annual report is designed to showcase the achievements

within the 2021 school year and to also highlight the challenges

which need to be overcome in order for John Tonkin College to be

recognized as a high performing school in all aspects of operation.

This report will highlight the commitment of John Tonkin College

staff to analyse performance and plan for improvement. The

foundations have been laid for future improved academic,

behavioural and social outcomes.





What we do...

Our students are growing up in a community that has amazing opportunities and

potential for them to lead change now and in the future. Students move through

their adolescent years gaining confidence and discover their potential. It is our job

as educators to provide a learning environment where the students are continually

challenged to be the best that they can be whilst recognising their individual needs

and aspirations. 

We acknowledge that every human being is a

'work in progress' and most teenagers provide

ample evidence for this  As teachers, we are

particularly mindful of the need to be patient,

trustworthy, supportive and forgiving. We

establish a safe environment for our students to

thrive in, where they are encouraged and feel

that they belong. We challenge ourselves to be

better educators; we seek feedback, analyse

results and set new targets. Accordingly, we

establish a classroom culture that is conducive to

learning and where every student makes a

contribution. We celebrate positive behaviour

and achievement of academic goals. We work in

unity with our colleagues to ensure that whole

school programs and systems are successful.

We work in unity with parents and the

community to ensure that our students become

positive contributors to our society. Our students

come to us from a wide range of backgrounds

and the great majority easily manage day to day

life at school. They make a positive contribution,

are socially adept and respectful.  

Some students face daily challenges and need

adjusted learning programs and behavioural

support to enable them to participate effectively,

continue to learn and do this in a manner that

does not impact on the learning outcomes or

safety of others. We have established a consistent

approach in teaching and learning that uses

Advancement Via Individual Determination

(AVID). We provide learning and social

experiences within the classroom and the school

community. Our students have the opportunity

to make a contribution within our community, to

participate and thrive in sporting pursuits, to

extend their creativity within artistic mediums

and to immerse themselves in another language

and cultures. Their critical and creative thinking

skills are challenged and they are trained to be

workforce ready in the future. The staff of John

Tonkin College are dedicated to continuous

improvement. We measure ourselves and our

performance as a school and use a variety of

tools to do this. 
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Transiency

20.4%

8%

Aboriginal 

1% English an

as Additional

Language

3% 

Disability

42% in bottom

quartile of social

disadvantage

733 

Students

7% in top

quartile of social

disadvantage

 

We have a diverse community and the

data reprsented in this snapshot

demonstrates the range of student

backgrounds.

Data Snapshot

Of note, is the significant percentage of

students who sit within the bottom quartile of

social disadvantage. Many in our community,

face challenges in their living conditions and

this impacts their capacity to engage

successfuly in education. 

ICSEA 979





Strong relationships that empower

staff, students and families to strive for

success

A safe, positive and supportive learning

environment that enables learning and

promotes wellbeing

We have seen continued improvement in both attendance and behaviour at JTC in recent years and this has been
acknowledged by the Department of Education. In 2021, we focussed on establishing safe areas where students were
able to spend time away from the noise and other distractions. within the school.  This assists students who become

anxious to have some time-out and then be able to continue at school instead of seeking refuge at home.
An investment in building teacher capacity to manage behaviour was made in the form of appointing a Classroom

Management Strategies (CMS) Coordinator in 2021. A professional learning priority was given to ensuring that all staff
have access to CMS professional learning in coming years. The aim of this is to continually improve classroom behaviour

to ensure that the conditions for learning are the best that they can be.
In Term 4, we were joined by our new member of the wellbeing team - Hamish! A 3.5 year old Chesapeake Retriever, with
incredible patience and a love for just hanging out with humans and making them feel good. Many students have formed

close bonds with Hamish and for some, just seeing him around and giving him a pat as he passes by is enough to give
them a lift in spirits. 

Student feedback highlighted that they wanted to see more attractive art works/signage around both campuses. This
has been a priority with an array of new visuals out in place in 2021 - Student developed Aboriginal Art Work at MET

Campus, Yeah! mural at Tindale, PBS signage on both sites, Year 12 wall of hand prints at Tindale Canteen.
 

A positive school community develops more effectively through an open and efficient communication process between
parents, staff, students, and the wider community. In 2021, we invested in a new management system which has vastly

improved our communication with students, parents, staff, and the wider school community. Through Compass, it is now
easier for staff to communicate with parents via emails and phone calls. Student learning is strengthened when staff

inform parents of student progress and are more actively involved in the student’s education. 
he college board has undergone a period of renewal and growth. In line with our commitment to strengthen our
partnerships with parents, the board supported increasing the membership to include five parents. The new P&C

President was invited as a community member to allow more positions for parents. A third community member was
recruited to represent City of Mandurah and support our wellbeing initiatives. Due to a large number of new members,

we have incorporated training into meetings
The school's P&C has seen significant change over the past few years. The President of the P&C regular meets with JTC

Principal and regular meetings with staff and parents are conducted to discuss and develop school initiatives which
benefit JTC and the students.

The Marketing Room was contracted in late 2021, to develop our marketing strategy and manage our marketing into
2022.  

 



Leadership that is agile, continuously

improving and promotes a shared

vision for the school.

We use and source resources

strategically to maximise the

outcomes we need for our students.

Community Feedback

The reality of operating John Tonkin College with a smaller budget
due to decreasing enrolments since Coastal Lakes College

opened, began to take its toll on the leadership structure in 2021.
The English and HASS areas were amalgamated under the banner

of Humanities and have one Head of Learning Area (HOLA.) All
HOLAs had an increased classroom teaching time, which

decreased their availability to support staff. The CMS Coordinator
role was established to support teachers with behaviour

management as an offset to this.
The college vision is now visually present in the school and the

tagline "We Believe; We Empower; We Succeed" regularly referred
to. This is a big improvement within the last year. Learning Area
and Program Operational Plans are consistent and address the

pillars of the business plan. 
 

With JTC being on two sites we continue to look at
ways to improve both areas. Tindale campus was built
in 1978 and via government funding re-roofing works
were completed in 2021 to all but one teaching block.

A government funded grant obtained through
lobbying for improved infrastructure was going to

enable us to improve the 40 year old tennis courts at
Tindale Campus. Due to flooding and various

drainage issues this project had to be put on hold.
A STEM grant was awarded for $1,000,000 from the

state government. This project will occur in 2022.
We aim to provide modernised equipment and
facilities at JTC, that match what students have

available in other public secondary schools. Our
students deserve the best!

 

Biannual surveying to occur again in 2022.
Increased opportunities for parent feedback have
been implemented. For example, seeking input on

how to invest a $70,000 grant from the JTC P&C
and meeting fortnightly with the P&C President.

 
Commended in the 2021 School Review:

Community stakeholders and staff are highly
invested in and proactive about the college’s

future.
Staff and community representatives, appreciate

the genuine care and commitment to the creation
and maintenance of positive relationships and

partnerships in an engaging and inclusive culture.
 



We have quality teaching where staff maximise

student learning through collaboration, knowing

their students, knowing their content and

seeking feedback.

The John Tonkin College Teaching and Learning Framework was developed in 2021, after years of building a
consistent approach at JTC. All staff are expected to adhere to the expectations set out within this document.
In addition to using AVID Writing, Inquiry, Collaboration, Organisation and Reading strategies within lessons,

teachers are now also expected to engage with professional learning in and use of high impact teaching
strategies. Two staff completed the rigorous Teach Well Program in 2021 and more will be engaged with this

in 2022. 
The Pivot Student Perception Surveys were used in 2021 for the first time by all teachers. This involves an

initial survey round with questions relating to teacher effectiveness, followed by a period of review to identify
areas for improvement and goal setting, leading to a second survey to assess the impact of new strategies

deployed.
 



2021 Year 12

Achievement
90%

WACE attainment

compared to 86% Like

Schools 

93.25
Top ATAR

55.7
Median ATAR

We had an awesome bunch of Year 12s in 2021, with the great majority

displaying a mature and dedicated approach to achieving their secondary

graduation (WACE.) Attaining the literacy and numeracy standard

required is a challenge for some, and this accounts for the 10% who did

not achieve WACE. 

The ATAR pathway is a massive undertaking and great results do not

come without sacrifice. Our students are very capable of achieving well in

this pathway, but early and unconditional university offers meant that

many were able to decrease their input and stress, get their WACE and

university entrance with lower ATAR scores. This means that our median

score sits well below what we know our students can achieve.

Our highest achieving ATAR student in 2021, was Emma Patten, who

remained highly committed to achieving her best, despite the

opportunity to gain university entrance into her desired course with a

much lower score. Emma is an example of what our students can achieve.



85.3%
JTC average attendance

rate compared to 84.4%

state average.

90%
JTC students qualify in

OLNA by the end of Year

12 compared to 85% in

Like Schools.



TERM 1 | 2022

NAPLAN Year 7

Achievement Progress



NAPLAN Year 9

Achievement Progress

TERM 1 | 2022



Financial Summary


